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AGREEMENT

PREAMBLE

0.01  THIS AGREEMENT made this 4§ day of g%w., de43, by and between the
BOROUGH OF MOONACHIE, a body politic and corporate of the State of New Jersey,
hereinafter referred to as "The Employer" and the DEPARTMENT OF PUBLIC WORKS
EMPLOYEES OF THE MOONACHIE DPW/DISPATCHERS ASSOCIATION, hereinafter

referred to as the "Union".

WHEREAS, the Employer and the Union recognize that it will be to the benefit of both to
promote mutual understanding and foster a harmonious relationship between the parties to the
end that continuous and efficient service will be result therefrom; and

WHEREAS, the parties represent that the within Agreement represents the complete and
final understanding of all bargain able issues between the Employer and the Union.

NOW, THEREFORE, it is agreed as follows:
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1.00 EMPLOYEES' BASIC RIGHTS

1.01 Whenever the term "Employee” or "Employees" is used herein it shall be construed 10
me those employees covered by this Agreement.

1.02 There shall be no discrimination, interference or coercion by the Employer or any of its
agents against employees represented by the Union because of membership or activity in the
Union. This Unjon or any of its agents shall not intimidate or coerce employees into
membership. Neither the Employer nor the Union shall discriminate against any employee
because of race, creed, color, age, sex or national origin.

1.03 No employee shall be compelled to join the Union but shall have the option to
voluntarily join said Union.

1.04  TItis hereby recognized and agreed that an employee shall have the right to withdraw
from membership in the Union, said withdrawal shall only be permitted on January 1%. In the
exercise of that right, neither party, nor any of the agents shall discriminate, coerce or otherwise

interfere with employees.

1.05  If an employee does not become a member of the Union during any membership year
(i.e.: from September 1st to the following August 31st) which is covered in whole or in part by
this agreement, said employee will be required to pay a representation fee to the Union for that
membership year. The purpose of this fee will be to offset the employee's per capita cost of
services rendered by the Union as majority representative.

1.06  Prior to the beginning of each membership year, the Union will notify the Employer in
writing of the amount of the regular membership dues, initiation fees and assessments charged by
the Union to its own members for that membership year. The representation fee to be paid by
non-members will be equal to eighty-five (85%) percent of that amount.

107 In order to adequately off-set the per capita cost of service rendered by the Union as
majority representative, the representation fee shall be equal in amount to the regular
membership dues, initiation fees and assessments charged by the Union to its members, and the
representation fee has been set at eighty-five (85%) percent of that amount solely because that is

the maximum presently allowed by law.

1.08 Once during each membership year covered in whole or in part by this agreement, the
Union will submit to the Employer a list of those employees who have not become members of
the Union for the then current membership year. The Employer will deduct from the salaries of
such employees, in accordance with Paragraph 1.09 below, the full amount of the representation
fee and prompily will transmit the amount so deducted to the Union.

1.09  The Employer will deduct the representation fee in equal installments, as nearly as
possible, from the paychecks paid to each employee on the aforesaid list during the remainder of
the membership year in question. The deductions will begin the first paycheck paid.

(a) Ten (10) days after receipt of the aforesaid list by the Employer; or
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{(b) Thirty (30) days after the employee begins his or her employment in a bargaining unit
position, unless the employee previously served in a bargaining unit position and
continued in the employ of the Employer in a non-bargaining unit position or was on
layoff, in which event the deductions will begin with the first paycheck paid ten (10} days
after the resumption of the employee's employment in a bargaining unit position, which is

later.

1.10 If an employee who is required to pay a representation fee terminates his or her
employment with the Employer before the Union has received the full amount of the
representation fee to which it is entitled under this article, the Employer will deduct the unpaid
portion of the fee (on a pro-rated basis) from the last paycheck paid to said employee during the

membership year in question.

1.11 Except as otherwise provided in this article, the mechanics for the deduction of
representation fees and the transmission of such fees to the Union will, as nearly as possible, be
the same as those used for the deduction and transmission of regular membership dues to the

Union.

1.12 The Union will notify the Employer in writing, of any changes in the list provided for in
1.08 above and/or the amount of the representation fee, and such changes will be reflected in any:
deductions made more than ten (10) days after the Employer received said notice.

1.13  This article is subject to the laws of the State of New Jersey and the Federal Government
with respect to its application to the Collective Bargaining Unit.
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2.00 EXCLUSIVITY OF PARTIES

2.01  The parties represent and acknowledge that each shall remain the exclusive bargaining
agent respectively during the term of this Agreement for the titles of employees covered
hereunder.
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3.00  UNION RECOGNITION

3.01 The employer recognizes the Union as the exclusive Collective Bargaining Agent as
certified on March 10, 1989, by the New Jersey Public Employment relations Commissions for
the purpose of collective negotiations with respect to all the proper negotiable items of
employment for all employees of the Department of Public Works of the Borough of Moonachie,
excluding those classes of employees as set forth in the certification notice attached hereto and
made a part hereof as Schedule "A". The Employer further recognizes that the Union known as
Merchandise Drivers Local 641, I.B.T., AFL-CIO has disengaged itself as the collective
bargaining agent for the Unit as per correspondence dated July 26, 1991, attached hereto as
Schedule "D". In accordance therewith, the Employer has modified the formal Recognition
Resolution of the Unit by Recognition Document attached hereto as Schedule "F" in response to
the Unit's request dated August 22, 1991 and attached hereto as Schedule "E".

3.02  The term "Employees" as used herein shall be defined to mclude the plural as well as the
singular, as to include females as well as males.

3.03  For the purposes of this Agreement part-time employees as defined in Article 12.00
herein shall not be construed to be part of this Agreement and as such shall not enjoy the rights
and obligations hereunder. This exclusion shall apply to Union members who are part of this
contract but who may be employed by the Employer in a part-time or temporary capacity in a
position other than such employee's regular title in accordance with Section 12.09 hereafter.

3.04  For purposes of this Agreement, the word "Union" shall be used interchangeably with
the word "Unit."
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4.00  UNION REPRESENTATIVES & CONDUCTING UNION BUSINESS

4.01  The Employer recognizes the right of the Union to designate two representatives the
enforcement of this Agreement.

4.02  The Union shall furnish the Employer in writing the names of the two representatives
and notify the Employer of any changes.

4.03  The authority of the two representatives so designated by the Union shall be limited to,
and shall not exceed, the following duties and activities:

(a) The investigation and presentation of grievances in accordance with the provisions of

the collective bargaining agreement.
(b) The transmission of such messages and information which shall originate with, and

are authorized by the Union or its officers.

4.04  Only one designated Union representatives shall be granted time with pay during
working hours to investigate and seek to settle formal grievances and to attend all meetings and
conferences on said grievances with Employer officials, provided prior arrangements are made

with the Employer.

4.05  No Union member or officer or authorized representative shall conduct any Union
business on Employer time except as specified in this Agreement. -

4.06  No Union meetings shall be held on Employer time or in Employer facilities unless
specifically authorized by the Employer.

4.07  The Employer reserves the right to deny the Union representatives permission to
conduct Union business on Employer time as outlined in this Article if said activity seriously

interferes with the Employer's operations.
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5.00  DUES CHECK-OFF

5.01  Upon presentation to the Employer of a dues check-off card signed by individual
Employees, the Employer will deduct from such Employee's periodic salaries the amount set
forth on said dues check-off authorization card.

5.02  Thereafter, the Employer will, as soon as practicable, forward a check in the amount of
all dues withheld for this purpose to the Union representative entitled to receive same.

5.03  The said Union representative shall be appointed by Resolution of the Union and
certified to the Employer by the Union.
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6.00  EXISTING LAW

6.01  The provisions of this Agreement shall be subject to existing law. This Agreement shall
be subordinate to any and all laws of any pertinent governmental agency when same shall
conflict with such law.
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7.00  MAINTENANCE OR WORK OPERATIONS

7.01 The parties agree that there shall be no lockouts, strikes, work stoppages, job actions, or
slow down during the life of this Agreement. No officer or representative of the Union shall
authorize, instigate, or condone such activity, nor shall any employee participate in such activity.

7.02 It is understood that violation of the provisions of this Article may subject any employee

participating in or condoning such activity to disciplinary action by the employer. Such
disciplinary action may include termination of employment, or any other appropriate lesser form

of discipline, subject to applicable provisions of the Agreement.
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8.00  PRESERVATION OF RIGHTS

8.01 . The Borough of Moonachie hereby retains and reserves unto itself, without limitations,
all powers, rights, authority, duties and responsibilities conferred upon and vested in it prior to
the signing of this Agreement by the Laws and Constitution of the State of New Jersey and the
United States, including, but without limiting, the generality of the foregoing, the following

rights;

(a) To the executive management and administrative control of Borough Government
and its properties and facilities and the activities of its employees.

(b) To hire all employees, and subject to the provisions of Law, to determine their
qualifications and conditions for continued employment and assignment and to promote

and transfer employees.

(¢} To suspend, promote, demote, transfer, assign, reassign, discharge, or take any other
disciplinary action for good and just cause according to law.

{(d) To establish employee work schedules.

8.02  Nothing contained herein shall be construed to deny or restrict the Employer of its
power, authority, duties, rights and responsibilities under Titles 40 and 40A. of the Statues of
New Jersey, N.J.S.A. 34:13A-1, et seq. or any other national, State, County, local or other

applicable Law.

8.03  Inthe exercise of the foregoing powers, rights, authority, duties and responsibilities of
the Employer, the adoption of policies, rules, regulations and practices in furtherance thereof, and
the use of judgment and discretion in connection therewith shall be limited only by the specific
and express terms of this Agreement and then only to the extent such specific and express terms
hereof are in conformance with the Constitution and Laws of the New Jersey and of the United

States.
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9.00  COLLECTIVE NEGOTIATING PROCEDURE

9.01 Collective negotiations with respect to rates of pay, hours of work or conditions of
employment shall be conducted by the duly authorized negotiating agents of each of the parties.
Ordinarily not more than two (2) representatives of each party shall participate in collective
negotiating meetings. Additional persons may be permitted upon mutual agreement of the parties.

9.02  Collective negotiating meetings shall be held at time and places mutually convenient at
the request of either the Employer or the Union in accordance with time frames stipulated by law

or sooner if the parties agree.

9.03  Inthe event any negotiating meetings are scheduled during any part of the working day,
employees of the Employer may be designated by the Union to participate in such negotiating
meetings. Up to a maximum of two (2) will be excused from their Borough work assignments by
the Employer provided their absence will not seriously interfere with the Employer's operations.

9.04  The duly authorized negotiating agents of either the Employer or the Union are not
required to be employees of the Employer
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10.00  GRIEVANCE PROCEDURE

10.61  To provide for the expeditious and mutually satisfactory settlement of grievances
arising with respect to complaints occurring under this Agreement, the following procedures
shall be used. For the purposes of this Agreement, the term "grievance” means any complaint,
difference or dispute between the Employer and any employee with respect to the inferpretation,
application or violation of any of the provisions of this Agreement.

10.02  The procedure for a settlement of grievances shall be as follows:

1. Step One

In the event that any employee covered by this Agreement has a grievance, within four (4)
working days of the occurrence of the event being grieved, the employee shall discuss it
informally with his immediate supervisor. The supervisor shall decide the grievance
within two (2) working days after the grievance is first presented to him.

2. Step Two

Ifno satisfactory resolution of the grievance is reached at Step One, then within two (2)
working days the grievance shall be presented in writing to the Superintendent of Public
Works. The Superintendent shall render a decision within five (5) working days after the

grievance was first presented to him.

3. Step Three

If the Union wishes to appeal the decisions of the Superintendent, it shall be presented in
writing to the Borough Administrator, or his delegated representative, within five (5)
working days. This presentation shall include copies of all previous correspondence
relating to the matter in dispute. The Borough Administrator or his authorized
representative may give the Union the opportunity to be heard and will give his

decision in writing within ten (10) working days of receipt of the written grievance.

4. Arbitration
(a) If no satisfactory resolution for the grievance is reached at Step Three, then

within five (5) working days the grievance shall be referred to P.E.R.C. for the
selection of an Arbitrator. The decision of the Arbitrator shall be final and
binding upon the parties. The expense of such arbitration shall be borne equally

by the parties. :

(b) The Arbitrator shall have no authority to add to or subtract from the
agreement, '

(¢) It is agreed between the parties that no arbitration hearing shall be held until
afier the expiration of at least thirty (30) days after the decision rendered by the
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Borough Administrator on the grievance. Further, it is the intent of the parties
that no matter in dispute that is subject to the review and/or the decision of the
Department of Personnel of the State of New Jersey may be submitted to
arbitration. The parties herein direct the Arbitrator not to accept or to decide any
matter in dispute that is subject to Department of Personnel review and decision.

(d) Any employee covered by this Agreement may have the right to process his
own grievance with or without his Union representative.

(e} The time limits expressed herein shall be strictly adhered to. If any grievance
has not been initiated within the time limits specified, then the grievance shall be
deemed to have been abandoned. If any grievance is not processed to the next
succeeding step of the Grievance Procedure within the time limits prescribed, then
the disposition of the grievance at the last preceding step shall be deemed to be
conclusive. Nothing herein shall prevent the parties from mutually agreeing to
extend or constrict the time limits provided for processing the grievance at any
step in the Grievance Procedure.
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11.00  SALARIES

11.01 The base annual salaries of all Employees covered by this Agreement shall be set forth
in Schedule "B"” attached hereto and made a part hereof.

11.02  The base annual salary guide for 1998 shall be deemed to be retroactive to J anuary 1,
1998. Any retroactive monies due employees by virtue of this clause shall be paid as soon after
the execution of this Agreement as is practicable.

11.03  Entitlement to salary increments shall accrue as of January 1% of each yvear. However,
new employees hired after June 30® shall not be entitled to any increment until J anuary 1* of the

second year of their employment.
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1206 WORK DAY & WORK WEEK

12.01  The Article is intended to define the normal hours of work and shall not be construed as
a guarantee of hours of work per day or week or of days of work per week and shall not apply to
part-time work. Part-time workers may be hired by the Employer but may not be so hired to
avoid paying overtime to full-time Department of Public Works employees.

Part-time employees shall be construed as any employee who works less than thirty (30)
hours per week.

12.02  The basic work shall consist of forty (40) hours from Monday through Friday inclusive.
The work day shall begin at 7:00 am and ending at 3:00 p.m. The basic work day shall consist of
eight (8) hours per day. including a thirty (30) minutes of paid meal time per day, and in addition
thereto two (2) coffee breaks of fifteen (15) minutes each; one such break shall occur
mid-morning and the second such break shall occur mid-afternoon. There shall be a total of

fifteen (15) minutes travel time to and from lunch.

12.03  The normal starting time shall be 7:00 a.m. and quitting time 3:00 p.m. Lunch shall be
from 11:30 until 12:00 noon.

12.04  Upon an employee reporting to work for a regular eight (8) hour day, said employee
shall be guaranteed eight (8) hours of work time except if such employee leaves work unexcused
or 15 determined to be unfit to work by his supervisor. This section shall not apply to overtime

assignments.
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13.00 HOURLY RATE

13.01  To compute the base hourly rate of an Employee for overtime or any other purpose
under this Agreement, the Employee's yearly base salary shall be divided by 2,080 hours.
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14.00  JURY DUTY

1401 Any full-time employee covered under this Agreement shall be excused from his/her
employment on all days he/she is required to be present in Court in response to a Summons for
Jury Service.

14.02  Any employee so excused shall receive his/her usual compensation for each day he/she

is on Jury Service less the amount of per diem fee he/she receives as show on a statement issued
to the Juror by the Sheriff or other Court officer making payment of Juror fees.
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15.00 RECALL TIME

1501  Any Employee who is called back to work after having completed his regularly
scheduled work day shall be compensated at time and one-half (1/2), Monday through Friday;
time and one- half (1-1/2) on Saturday and Sunday; double time (2) on holidays, inclusive of
holiday pay. In such event a minimum guarantee of three (3) hours work on Monday through
Saturday and four (4) hours of work on Sundays and holidays or pay in lieu thereof shall be
provided to such recalled employees. Time shall be commenced when he emplovyee arrives at the
Borough facility or-other designated work site; it shall never include travel time from home; the
minimum guarantee of hours herein commences on the execution (signing) date of this

Agreement and is not retroactive.

15.02 This paragraph shall apply to regularly scheduled overtime on Saturday and Sundays.
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16.00  OVERTIME

16.61  Overtime is defined as work in excess of the standard daily or weekly schedule.

16.02  Itis recognized that the needs of the Employer may require overtime work beyond the
employees standard daily or weekly schedule. The amount of and the schedule for working such

overtime shall be established by the Employer and employees shall work such overtime.
Employees who fail to report for scheduled overtime will forfeit their next scheduled overtime

opportunity.
16.03  Employees who work overtime shall be compensated as follows:

1. Time and one-half (1-1/2) for:
(a). Work performed in excess of eight (8) hours in any one (1) day and forty (40)

hours in any one (1) week.

(b). Work performed on a regularly scheduled day off.

(c). Work performed on Saturdays, Sundays, and Holidays except for those
employees regularly scheduled to work on such days.

(d). Work performed prior to the normal starting time up to the commencement
of the regular work day.

16.04  Any overtimg @rﬁpensation required to be paid hereunder shall be paid to an employee
at the next possible pay period after said overtime is earned.

16.05 When é?ﬁﬁémployee receives sick pay, vacation pay or other paid leave during the
standard work week, those hours shall be included in the computation of overtime for that period
to determine whether the employee is entitled to premium pay for those hours.

16.06  The Employer will make every effort to equalize overtime by classification whenever
possible. It is understood that the principle seniority as outlined Article 31.00 will be applied as

a factor in this Article.

16.07  An overtime list to assist in _equaﬁzation of overtime as outlined in Section 16.06 of this
Article shall be developed and maintained as follows:

1. Overtime shall be assigned by the Superintendent or his designee on a rotating basis
according to seniority providing the employee is qualified to perform the assigned task.
Both scheduled and call-out overtime lists shall be in order of seniority and continue on a
rotating basis starting from the senior man on down. Regular Saturday overtinie i.e. the
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pump stations and recycling shall be first in priority. If additional men are needed for
other work senior men will still retain the right of first choice with regard to stations and
recycling (i.e. Choice of Assignment).

2. An initial list shall be posted by the Superintendent, or his designee with employees'
names arranged according to seniority in each title. Overtime shall be offered to each
employee beginning with the name first appearing on the said list and continuing through
the list. If' an employee does not choose to work overtime, his name shall be placed on
the bottom of the overtime list,

3. If an employee does not choose to be considered for any overtime, he shall so indicate
to the superintendent or his designee in writing and thereafter overtime work shall not be
offered to him or her. In the event that thereafter the employee shall desire to have his or
her name again placed on the overtime list, he or she shall notify the Superintendent, or
his designee in writing and his or her name shall thereafier be restored to the bottom of

the said list,

16.08  Employees shall be notified before the end of the regular work day on Friday (unless in
the case of emergency or unforeseen circumstance) as to whether they will be scheduled for work
on the next succeeding Saturday and/or Sunday for overtime work.
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17.00  YACATIONS

17.01  Each employee shall receive vacation time during the calendar year based on the
following schedule:

I. During the first year of service - one (1) working day per month.

2. After one (1) year of service and through the fourth (4th) year of service - twelve (12)
working days:

3. After four (4) years of service and through the ninth (9th) year of service = fifteen (15)
working days.

4. After nine (9) years of service and through the nineteenth (19th) year of service -
twenty (20) working days.

5. After nineteen (19) years of service - twenty-five (25) working days.

17.02  New employees in their first year of service will be permitted to take their vacation
leave as earned.

17.03  Beginning January 1% of each successive year of employment, employees shall be
permitted to use in advance of earning the full amount of vacation leave for that year. Any
vacation time "borrowed” under this policy must be earned back by the last pay period of that
calendar year. If this is not done and a negative vacation balance results, it will be deducted from
the employee's pay. In the event of termination of employment prior to repayment of advanced
vacation leave, the necessary salary adjustments will be made on the employee's final payment.

17.04  The Superintendent of Public Work shall insure all vacation time is taken before
December 31¥ of each year; vacation time shall not accrue from year to year.

17.05  Ifan employee resigns with proper notice or plans to retire, the.empk)}?ee shall be
entitled to earned and unused vacation leave as of the effective date of termination.

17.06  Ifan employee shall die while employed, 2 sum of money equal to earned and unused
vacation leave shall be paid to his estate,

17.07  The salary paid to any employee while on vacation leave will be same amount the
employee would have eamned while working regular straight time hours during vacation.

17.08  Employees on approved paid vacation leave will continue to accrue vacation leave
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according to length of service and regular work schedule.

17.09  If a holiday observed by the Employer occurs during the period of the employee's
vacation leave, it is not charged against the balance of the employee's vacation leave and an

equivalent day off shall be granted.

17.10  Every effort is made to arrange vacation scheduled to meet the individual desire of all
employees. When there is conflict in dates of proposed vacation schedules, preference shall be
give to employees according to seniority. All requests for vacation leave must be approved by
the Employer. The Employer may require that vacations be scheduled in other than the summer

months when the needs of the Borough require it.

17.11  Employees shall receive their salary covering the period of vacation prior to
commencing vacation to the extent that they have earned and accrued such vacation time and
providing that at least a one-week vacation is to be taken, and the employee has notified the
Employer in writing at least thirty (30) days prior to the commencement of the vacation.

17.12  If an employee is on vacation and becomes sufficiently ill so as to require in-patient
hospitalization, he may have such period of illness and post-hospital recuperation period charged

against sick leave at his option

17.13  Effective January 1, 1996, all employees are entitled to use a total of five (5) vacation
days without prior notice. These days are taken from their current annual allotment and are not

additional days.
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18.00 PERSONAL LEAVE

18.01  Employees with more than one (1) year of service may take three (3) personal days per
calendar year which shall not be charged against accumulated sick time. In addition, each said
employee may take one (1) additional personal day which said day shall be charged against

accurnulated sick time.

18.02  Employees must give the Employer twenty-four (24) hours notice {except in case of
documented emergency) of their intention to take a personal day and must receive approval from
the Employer to insure that the said Employer has adequate personnel on hand to perform all

necessary functions.

18.03  Personal leave time shall be granted in units of not less than eight (8) hours for each
occasion unless otherwise agreed to by the Employer.

18.04  The said personal leave days shall be non-cumulative.
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19.00 HOLIDAYS

19.01  The following days are designated as paid for all full time employees covered by this
Agreement:

New Year's Day Labor Day

Martin Luther King Day Columbus Day
Lincoln's Birthday Veteran’s Day
Washington's Birthday General Election Day
Good Friday Thanksgiving

Memorial Day - Day After Thanksgiving
Independence Day ' Christmas Day

19.02  Inthe event any of the aforementioned holidays shall fall on a Saturday, it shall be
celebrated on the Friday immediately preceding it; and in the event any of the aforementioned
holidays shall fall on a Sunday, it shall be celebrated on Monday immediately following it.

19.03  Employees are required to work the last day prior to the holiday and the first work day
following the holiday in order to be paid for the holiday unless their absence is excused by the
Employer in accordance with established Borough policy. A physician's certificate will be
required in the event that the employee contends that sickness or injury caused said employee's

absence for such required days.

19.04  Holidays falling within a period of approved paid absence or a normal day off will
entitle the employee to be paid for such holidays or receive an additional day off. Periods of
approved paid absence are sick leave, injury leave, terminal leave, jury duty leave, vacation leave

and fimeral leave.

19.05  Holidays falling during an unpaid leave of absence will not be credited.
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20.00 SICK LEAVE

20.01  All permanent full-time employees covered by this Agreement shall be granted sick
leave with pay of one and a quarter (1-1/4) working days for every month of service during the
remainder of the first calendar year of service and fifteen (15) working days in each calendar year
thereafter which shall accumulate from year to year. If the employee begins work after the tenth
day of the month, sick leave is not earned for that month.

20.02  Sick leave with pay is hereby defined to mean a necessary absence form duty due to
illness, injury or exposure to contagious disease.

20.03  Sick leave must be earned before it can be used except that the Employer may grant sick
leave in advance on a case-by-case basis. Should the employee require none or only a portion of
the earned sick leave for any year, the amount not taken accumulates to the employee's credit

from year to year during employment.

20.04  In order to receive compensation while absent on sick leave the employee shall notify
his/her supervisor, within thirty (30) minutes after the time set for him/her to begin his/her daily
schedule. Failure to so notify his/her supervisor may be cause for denial of the use of sick leave
for that absence and constitute cause for disciplinary action. It is agreed, however, that unusual
circumstances will be considered on a case-by-case basis. An employee who is absent for five
(5) consecutive days or more and does not notify his/her department head or some responsible
representative of the Employer on any of the first five (5) days will be subject to dismissal in
accordance with the Department of Personnel rules. ‘

20.05 A sick day shall be charged for actual hours not worked.

20.06  An employee who shall be absent on sick leave for three (3) or more consecutive
working days shall be required to submit acceptable medical evidence substantiating this illness.

20.07  The Employer may require proof of illness of an employee in such leave, whenever
such requirement appears reasonable. Abuse of sick leave shall be cause of disciplinary action.
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21.00  INJURY OR DISABILITY

21.01  Injury leave as distinguished from sick leave shall mean paid leave given to an
employee due to absence from duty caused by an accident, illness or injury which occurred while
the employee was performing duties and which is compensable under the Workers Compensation
States or any policy or workers compensation insurance applicable to the said employee.

21.02  The employee shall present evidence that he/she is unable to work in the form of a
certificate from a physician chosen by the Employer and forwarded to the Borough Clerk within
seventy-two (72) hours of the injury or illness or within such reasonable time as the
circumstances may require. The Employer may reasonably require that such certificates be
presented from time to time during the course of the illness or injury.

21.03  All injured on duty leave shall terminate when the physician appointed by the Employer
reports in writing that the employee is fit to perform the regular duties of the position held by the

employee.

21.04  Inthe event the employee through his own independent physician contends that he is
entitled to a period of disability beyond the period established by the Employer's treating
physician, then and in that event, the burden shall be upon the employee to establish such
additional period of disability by obtaining a judgment in the Division of Workers Compensation
establishing such further period of disability and such finding by the Division of Workers
Compensation or by the final decision of the last reviewing Court which shall be binding upon

the parties.

21.05  Inthe event a dispute arises as to whether an absence shall be computed or designated
as sick leave or as an injury on duty, the parties agree to be bound to the decision of an
appropriate workers compensation judgment or if there is an appeal therefrom, the final decision

of the last reviewing Court.

21.06  After all injury leave is used as set forth in Section 21.07 below, the employee may be
granted additional injury leave only upon unilateral approval of the Employer. After all injury
leave is used, the employee may elect to use any sick leave, vacation or personal leave time due
at the time of the injury and shall then be governed by other appropriate provisions of this

Contract.

21.07  Use of Injury Leave - Employees absent from duty due to an accident, illness or injury
compensable under the Workers Compensation Statues or any policy or workers compensation
insurance applicable to the said employees and who have completed their (3) months service
with the Employer will be compensated by the Employer at the regular base rate pay for a period
not in excess of ninety (90) working days for each new and separate injury. Payments shall be
made by check issued by the Employer in the full sum of the employee's base salary. Any
amount of wage type temporary disability received by the employee for such injury shall be
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endorsed over to the Employer or credited against the employee's wage whichever method is
applicable.

21.08  Subject to it being permitted to do so by applicable Federal and State law or regulation,
the Employer shall record that portion of the salary checks equal to the amount of the
compensation checks covering partial disability (also known as injury leave) and shall notify the
employees in writing at the conclusion of each year of the amounts of such partial disability

income.

21.09  Contested Injuries:

1. Charges may be made against sick leave accrual, if any, in any case where the
Employer is contesting the employee’s eligibility for injury leave.

2. In the event that the Workers Compensation Division determines in favor of the
employee, sick leave surcharged shall be recredited to the employee's sick leave accrual

balance.

3. In the event eligibility for payment is denied by the Workers Compensation Division,
the employee shall be eligible to utilize sick leave accruals, if any, retroactive to the date
of injury, and to use vacation leave thereafter.

4. It is understood that it is the responsibility of the employee to file the appropriate
petition in a timely fashion under this paragraph.

21.16 Medical Proofs - In order to limit the obligation of the Employer for each work
connected injury, the Employer may require the employee to furnish medical proof or submit
medical examination by the Employer at its expense to determine whether an injury is
compensable under this Section.
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22.00 BEREAVEMENT LEAVE

22.01  All permanent full time Employees covered by this Agreement shall be entitled to three
(3) days leave with pay upon the death of a member of his immediate family and one ()
additional (1) days leave for such other relative as may be approved by the Employer. Proper
nofification shall be given to the Employer as soon as possible after the death,

2202 Immediate family shall include spouse, children, parents, brothers, sisters and
grandparents.

22.03  An employee must actually attend the funeral in order to be entitled to leave under this
provision.

22.04  Inthe case of unusual circumstance not specifically covered in this Article, funeral
leave may be granted or extended at the discretion of the Employer. An extension of funeral
leave beyond the number of days permitted under Section 22.01 above, shall be charged to an
employee's vacation or personal leave at the option of the employee.
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23.00  LEAVE OF ABSENCE

23.01  Any full-time employee covered by this Agreement may take a leave of absence without
pay from Borough duties, if recommendation therefor is given by the Superintendent of Public
Works or designated representative and approval is granted by the Mayor and Council.

23.02  The leave of absence shall not exceed thirty (30) days. The Employer will not
unreasonably deny an employee's request for such leave of absence.

23.03  The employee shall submit in writing all facts bearing on the request to the
Superintendent of Public Works or designated representative who shall append his
recommendations and forward the request to the Borough Council. The Borough Council shall

consider each case on its merits and without establishing a precedent.

23.04  This leave is subject to renewal for reasons of personal illness, disability or other
reasons deemed property and approved by the Employer. Normally, it shall be granted only
when the employee has used his accumulated sick and vacation leave in the case of illness or his
vacation leave if leave without pay is requested for reasons other than illness.

23.05 At the expiration of such leave, the employee shall be returned to the position from which
he 1s on leave and will receive as of the date of his return all benefits he would have received had

he not taken the leave.
23.06  Seniority shall be retained and shall accumulate during all leaves.

23.07  During the period of said leave, the Employer shall be under no obligation to pay for the
benefits provided in this Agreement. :

23.08  The employee shall sign a statement that during the period of the leave of absence,
he/she shall not engage in any paid outside employment. False representation in this regard will
be cause for termination.
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24.00  MEIDICAL COVERAGE

24.01  The Employer will provide and pay for medical insurance for Employees covered by
this Agreement and their families of the same type and in the same amounts as presently existed
on the effective date of this Contract and which said coverage is evidenced by the Summary Plan

attached hereto and made a party hereof as Schedule C.

24.02  The Employer shall have the option of securing equivalent coverage from another
insurance company

24.03  The Employer shall provide and pay for the said medical insurance for retired
employees and their spouse only who are covered by this Agreement of the same type and the
same amount which existed on the effective date of this Contract subject however to the

following limitations:

1. The employee has provided twenty-five (25) years of service to the Employer or has
retired on a disability arising in the course of the employee's employment.

2. Coverage is restricted to the employee and the employee's spouse or any other
dependent as defined in the policy of insurance in the event of a disability retirement.

3. All such coverage shall terminate upon the employee reaching the age of sixty-five
(65) years or qualifying for any type of Government Health Insurance Program such as

Medicare or the like.

4. No coverage will be provided where the employee or spouse has coverage through
another medical plan unless the spouse's coverage is less beneficial than employee's
coverage in which case Employer's insurance policy shall be primary. :

5. The employee must certify annually that he or she and his or her spouse do not have
coverage through another medical plan.

24.04  The Employer shall continue to provide a dental plan covering employees and their
dependents. The plan shall be implemented is set forth as Schedule C to this Agreement. The
Employer shall bear the full cost of the plan. The Employer shall have the option of securing
equivalent coverage from another insurance company. The Union shall be advised of any such
decision and shall be given a copy of all such insurance information. This provision shall not

apply to retirees.
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25.00  PERSONNEL FILES

25.01 A separate personnel history file shall be established and maintained for each Employee
covered by this Agreement; personnel history files are confidential records and shall be
maintained in the office of the Borough Clerk or the Borough Clerk's designated representative.

25.02  Any member of the Union may by appointment review his personnel file but this
appointment for review must be made through the Employer.

25.03  Whenever a written complaint concerning an employee or his actions is to be placed in
his personnel file a copy shall be made available to him, and he shall be given the opportunity to
rebut it if he so desires, and he shall be permitted to place said rebuttal in his file.

25.04  All personnel history files will be carefully maintained and safeguarded permanently,
and nothing placed in any file shall be removed therefrom.
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26.00  MILITARY SERVICE

26.01 Military Duty Leave:

1. Any full-time employee covered by this Agreement shall be entitled to a leave of
absence without pay if the employee is required to serve actively in any component of the Armed
Forces of the United States or the State of New Jersey.

2. Military duty leave may extend to three (3) months after the employee's release from the
required military service. This three (3) months period shall only apply in the event the
employee remained on continuous active duty for two (2) years.

3. Sufficient proof of active military duty must be presented to the Employer prior to
requesting such leave,

26.02  Military Training [eave:

1. Except as limited herein, a full-time employee covered by this agreement who is a
member of any component of the Armed Forces of the United States or the State of New J ersey,
and who is required to undergo military field training for a period of up to two (2) weeks, upon
request, shall be granted leave of absence with pay to take part in such training.

2. The employee must provide a certified copy of orders for military training to the
Employer prior to requesting leave for such training.

3. Any military pay received by the employee while on military training leave may be
retained by the employee and shall be in addition to the regular salary which would have been
received from the Borough had such training not been ordered. Except for employees in Section
5 below, when military training leave is granted, it shall be in addition to any vacation leave, sick
leave or compensatory time off to which an employee may be entitled.

4. A full-time employee who has been continuously employed by the Employer for at least
one (1) full year, at the time such military training is to commence, shall be granted a leave of
absence with pay as provided in Section 1 above.

5. A full-time employee who has not been continuously employed by the Employer for at
least one (1) full year at the time military training is to commence may only be granted a leave of
absence without pay, unless said employee chooses to utilize any accrued vacation leave, sick
leave, or personnel leave, for the duration, or any part of, the period of military field training.
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27.00  PENSION

27.01  The Borough of Moonachie shall provide pension and retirement benefits to employees
covered by this Agreement pursuant to the provisions of the Statues and laws of the State of New

Jersey.

27.02  The Employer will pay the Public Employees Retirement System, of which the Borough
of Moonachie is a member, such amounts which are levied by the System upon the Employer.

27.03  Itis agreed that in the event that the parties have a dispute as to whether a payment
should or should not be made to the appropriate retirement fund, then and in that event,
resolution of the said dispute shall be made by the appropriate fund and the parties to this

Agreement agree to be bound thereby.
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28.00 DISCIPLINE

28.01  An employee may be appropriately disciplined for violation of Borough policy, rules
and regulations and may be discharged for good and just cause, all subject to and pursuant to
applicable Laws of the State of New Jersey.

28.02 A grievance by an employee claiming that he has been unjustly discharged, fined or
suspended must be submitted in accordance with the grievance procedure outlined in this
Agreement unless such penalty and appeal procedure is governed by the rules and regulations of

the Department of Personnel.
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29.00 MATERNITY LEAVE

29.01  Leave of absence without pay shall be granted to female employees covered by this
Agreement for a reasonable period of time to permit adequate pre-natal care and recovery after

childbirth.

29.02  The employee has the option of using accumulated sick leave and/or earned vacation
leave while she is on maternity leave. Absence in excess of available sick and vacation leave

will be treated as leave without pay.

29.03  This Article is subject to any and all applicable and or developing law appertaining to
the subject matter set forth herein.
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30.00  TERMINAL PAYMENT

30.01  Upon an employee's regular retirement, disability retirement or resignation, the
employee shall be entitled payment as follows:

(1) For retirement or termination prior to five (5) years of continuous full-time
employment with the Borough of Moonachie the employee is eligible for reimbursement
of up to a maximum of thirty (30) days of accumulated sick leave.

(2) For retirement or termination after five (5) years of continuous full-time employment
with the Borough of Moonachie the employee is eligible for reimbursement of uptoa
maximum of sixty (60} days of accumulated sick leave.

30.02  Terminal payment due to any employee who dies shall be paid to the estate of said
employee.

30.03  Payments required hereunder shall not be made if an employee is terminated for just
cause. The Employer's determination in this regard shall be final and not subject to challenge.

30.04  Any employee who shall have earned past accumulated sick leave shall be entitled to
retain such prior sick leave. '
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31.00 SENIORITY

31.01  Itis hereby agreed that the parties hereto recognize and accept the principal of seniority
in all cases of transfer, promotions, assignment or schedules; lay-off and recalls. In all cases
however, ability to perform the work in a satisfactory manner will be a factor in designating the

employee to be affected.

31.02  An employee shall be deemed to be probationary following his regular appointment to a
permanent position for a trial period of three (3) months. Employees may be dismissed without
recourse during this probationary period for reasons relating to the employee's qualifications or

performarnce.

31.03  The seniority of any employee is defined as the length of service as a Borough
employee dating back to his first date of hire and by his job classification. It is understood that
seniority shall be calculated from the rehire date if an individual returns as an employee of the

Employer after said employment has ended.

31.04  In the event of lay-offs and rehiring, the last person hired in the job classification
affected shall be the first to be laid-off, and the last person laid-off shall be the first to be recalled
in accordance with his seniority in his classification, provided the more senior employee is able

to do the available work in a satisfactory manner.

31.05  When promotions to a higher labor grade or transfers to another grade are in order the
Employer will make an effort to make such promotions or transfer from among its regular
employees. Consideration for such promotions or transfers shall be based on seniority and ability
to perform the work. If an employee so promoted or transferred is not deemed qualified within
ninety (90) days, the Employer may remove him and return him to his former position at the

prevailing rate of pay of the lower grade.

31.06  Seniority shall be lost by an employee in accordance with Department of Personnel
Regulations. This article shall be construed pursuant to the rules and regulations of the

Department of Personnel.
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32.00  CLOTHING ALIL.OWANCE

32.01  Each employee shall be provided a clothing allowance to purchase uniform items as
listed in Section 32.02 of the contract using a Borough voucher.

The maximum annual clothing allowance per employee is Five Hundred and Twenty-Five
($525.00) Dollars.

32.02  The basic uniform for employees covered by this Agreement shall be:
DPW  All uniform clothing to be navy blue in color.

Sweatshirts

Summer pants

Summer shirts

Lightweight jackets

Winter pants

Winter shirts

Work shoes

(safety shoes recommended)
Tee shirts

Insulated underwear

32.03  Any employee's uniform which is required in his employed capacity and which may be
damaged during the course of employment will be replaced at the expense of the Employer
except where such damage is caused by the negligence of the employee. Any such payments
made under this section shall be in addition to the employee's annual clothing allowance

otherwise referred to in the Agreement.

32.04  Employees are solely responsible for the care and safe-keeping of all uniforms and
shoes. -

32.05  Employees shall wear the prescribed uniform when reporting to work and may at the
discretion of the Employer, be sent home until properly attired.
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33.00  SEPARATION FROM EMPLOYMENT

33.01  Upon separation from employment, the employer shall pay the employee all monies due
and owing the employee arising under this Agreement.

33.02  Severance - Any employee resigning from the Borough must give two (2) weeks notice
to the Employer of his decision to leave the Borough. Except in cases of discharge for cause the
Borough agrees to provide the employee two (2) weeks notice of any day off or discharge of such

employee.
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34.00 TELEPHONE

34.01  Each employee shall be required to submit his home phone number to Employer and
shall be required to report any change of the said home phone number to Employer.
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35.000 PROBATIONARY EMPLOYEES

35.01  Newly hired employees shall be classified as probationary employees during the first 90
days of employment, after which probationary employment, said employee shall be entitled to all
of the benefits of this Agreement. Each new employee will then become eligible for all benefits

pursuant to the terms and conditions of this Agreement.

35.02  Upon completion of the 90 day probationary period, the Borough Administrator shall
submit to the Mayor and Council, a written performance evaluation of said employee, containing
his recommendations as to continued employment; all final decisions regarding continued
employment shall remain vested with the Mayor and Council.

35.03  This paragraph shall be construed in accordance with the Department of Personnel laws
of the State of New Jersey.

Page 41



36.00 TERM OF CONTRACT

This contract shall take effect January 1, 2001 and shall terminate on December
31, 2003, or at such time as a successor Agreement is executed.

Page 42



37.00  FULLY BARGAINED PROVISIONS: MISCELLANEOUS

37.01  This Agreement represents and incorporates the complete and final understanding and
settlement by the parties on all bargain able issues which were or could have been the subject of
negotiations. During the term of this Agreement neither party will be required to negotiate with
respect to any such matter, whether or not covered by this Agreement, and whether or not within
the knowledge or contemplation of either or both of the parties at the time they negotiated or

signed this Agreement.

37.02  ltis understood and agreed that if any portion of this Agreement or the application of
this Agreement to any person or circumstances shall be invalid, the reraainder of this Agreement
or the application of such provision to other persons or circumstances shall not be affect thereby.

37.03  Except as otherwise provided in this Agreement, the failure to enforce any provision of
this Agreement shall not be deemed a waiver thereof.

37.04  This Agreement is not intended and shall not be construed as a waiver of any right or
benefit which the employee or Employer herein are entitled by law.
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IN WITNESS WHEREOF, the parties hereto have entered their hands and seals.

BOROUGH OF MOONACHIE DEPARTMENT OF PUBLIC WORKS
EMPLOYEES OF THE MOONACHIE
DPW/DISPATCHERS ASSOCIATION

§ ke y ( » . _By: /f"/\; %M"
ATTEST: /Z—' / ,/4—-———

N i L e D’
DATED:M 22 200 | V%‘D/\M




BOROUGH OF

MOONACHIE

Memo
To: DPW Negotiating Committee

From: Paul Hansen

‘Date: 7/16/2004
Re: DPW Contract Settflement Memorandum of Understanding

The following terms have been accepted for settlement of the DPW contract.
1. 4-year Contract extension beginniﬁg January 1, 2004.

2. 4% increase plus $400 per man per year.

3. Amend salary steps for emiployees hired after January 1, 2003.

It is hereby confimmed that the above issues have been presented and accepted by a
~majority of the members of thé Moonachie DPW/Dispatchers Association and the
union delegates are hereby authorized to sign the amended contract which will

include the issues hereby agreed to.

All other terms and provisions of the previous agreement effective January 1, 2001
are hereby ratified and confirmed’and the above terms are hereby intended to be a

part of said agreement and are specifically incorporated therein.

DPW/D!SPATCHERS ASSOCIAT{ON

FRED DRéSSEL MAYOR:: L

%7’% - 7’4?2'531/
‘ DATED:

ATTEST:

® Fage 1
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SCHEDULE B

MOONACHIE DEPARTMENT OF PUBLIC WORKS

SALARY SCHEDULE

JANUARY 1, 2004 TO DECEMBER 31, 2007

DPW LABORER SALARY INCREASE:

2004 4% Raise plus $400 Step Increase = $48,024 per year
2005 4% Raise plus $400 Step Increase = $50,344 per year
2006 4% Raise plus $400 Step Increase = $52,757 per year
2007 4% Raise plus $400 Step Increase = $55,267 per year

SUPERVISING LABORER SALARY INCREASE

2004 4% Raise plus $400 Step Increase = A$57,500 per year
2005 4% Raise plus $400 Step Increase = $60,200 per year
2006 4% Raise plus $400 Step Increase = $63,008 per year

2007 4% Raise plus $400 Step Increase = $65,928 per year

3yt T d hupiy o
15 5 Fu i liAse

LABORER POSITION "8" SALARY STEPS TO REACH TOP RATE AS
FOLLOWS: e

Otol Year = $20,000

1to2 Years = $24,000

2to3 Years = $28,000

3to4 Years = $32,000. .. -
4to5 Years = $36,000 7 °°
5t0 6 Years =  $40, opq
6to 7 Years = $44,000

Over 7 Years = Top Rate

Sy i

At year end, any unused sick days from the current year allotment (maximum 10 days),
will be reimbursed to the employee at the current rate upon request by the employee.



 SCHEDULE C

| ."Z'Jaz‘zﬁﬁ';zdeg
MEMORANDUM
TO: Bergen Muricipal Employee Benefits Fund Towms
FROM: Laura Kulick
DATE: July 9, 1992
RE: Coverage Reporis
Enclosed please find the coverage report for your particular municipality which effscts all

changes in our database up tc 6/30/92. Please check it over carefully and make any revisions

that are necessary.

3

You may notify me by fax ar teleuhone advising of the corrections. It would be appreciated
™ if you would respond as socn as reasenadly poss;oie so that we have the most up 1o date

L

miormation.

Should you have any questions or problems, please feel fres to comtact me.

E ] o o e o eaman et b AT S T ot i 1 s et 8t g s e ke

i AT

X

[ESHRHCEDES[GZLQ&SISIRATBR f1 s CO0FERAGE HEPGRT® % E DATE: 07704752 E’AGE!QS‘
+13 FOR Q¥WE 3@ .

EERGEX FUN EXFL BENFT FUND

TOTALS FOR SUBGROGP: 13
REALTE:

STRGLE: 8
FARILT: &
TOTAL: 31
>
» DENTA

SINGLE: g
FARILTS s

3

TOTaL:



SCHEDULE C

if;jffﬁfﬂ”\k:ffi(:>”\F2I5 NOVEHB&R 26, 1990

MS. O{ANE BISCHOFF
BENEFITS MANAGER

BOROUGH GF HMOONACHIE

70 MOCNACHIE ROAD
MOONACHIE NJ 07074

DEAR MS. BISCHOFF:

IN ACCORDANCE WITH THE TERMS OF YOUR GROUP MASTER CONTRACLT,
YOUR MONTHLY PREHIUH RATES ARE SUBJECT 7O CHANGE AS OF

JANUARY 1, 1%91.

THE NEW MONTHLY RATES FOR YOUR EMPLOYEES WHO CHCOSE PRIMARY

CARE PHYS|CIANS WITHIN THE STATE OF NEW JERSEY ARE THE FOLLOWING:

SINGLE 165,70
FARILY Lz, ag
) THE TERM OF THESE RATES IS FOR 4 12 MONTH PERIOD COMRENCING
- JANUARY 1, 1991, THESE RATES HAVE BEEN FILED WITH AND ARE
PENDING APPROVAL FROM THE NEW JERSEY INSURANCE CEPARTHENT.
WE WILL NOTIFY YOU OF ANY CHANGE.

WE WILL APPRECIATE YOQUR ACKNOWLEDGEHENT CF THIS INFORMATION BY

SIGNING AMD RETURNING ONE COPY OF THIS LETTER. IF YOU HAVE ANY
QUESTIQONS REGARDING THIS INFORMATION, PLEASE CALL YOQUR MARKETING

REFPRESENTATIVE.

SINCERELY
SIGNED aé;;;;z///4/’/2%5;2;zap45§7

FOR:
éféf ’m/’ /ﬁ%_ (?ZZ&#/ BOROUGH 0QF ﬁGONAC%ng

LLEN M. CASS GROUP NO. €5480-00

VICt PRESIDENT N
QPERATIONS

/51
BENEFIT LEVEL: BASIC BENEF TS PACKAGE
PRESCRIPTION DRUG PLAN

DENTAL PLAN
VISION CARE 100

CORPORATE HEADQUARTERS
980 JOLLY ROAD I P.O. BOX 1109 O BLUE BELL, PA 19422 0 2415-428-4800 &I TELECOF

2= | =

[ER 215-283-6858

27E0-5/83



E ALBERT G.

ALFERT G, KROLL
RAYMOND G, HEINEMAN, JA T
STEVEN GAECHTEA

OF COUNSEL

Moo 2A & Q.8 SAR
(N & PAL BAR

Public Employment Relations
Commission

435 West State Street,

Trenteon, NJ 08825-0429

CN—-429

Re:

SCHEDULE. D

KROLL

COUNSELOR AT LAW
25 BOMATON AVENUE
SHTE 309
VEHONA, NEW JERSEY Q7C44-23(5
(zal) 857-2100Q

TELECOSIER: (201} 857-8503

TRENTON QFFICE
(87 APSCINTMENT ONLY)
12 WEST STATE STREET
TRENTOMN. NEW JERSEY C5808
(SC8) 595-5352

FLEASE REFLY TO VERONA

Borough of Moonachie

Gentlemen:

614,

Pleazse be advised that this firm i counseal to Local

THT. Said labor organization hereby disclaims any

the

further interest in representing the employees of :

ahove—captionad Employer.

Very truly yours,

Lets o g o

Albert G. Frecll

AGR:ct

Martin Gillen .
Paul Hanson,

Borougn of Moonachie
Lorraine Tesauro

CC.

Administrator,
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SCHEDULE E

Mayor & Coumcil
Borough of Moonachie
70 Moonachie Road
Mocnachie NJ 07074

Dezr Mayor and Coumcil:

August 22, 1991

‘This will serve as official notification to the Borough of
Mootachie that, the Moonachie DPW/Dispatchers Association, formerly
represantad by the Merchandiss Drivers Local 841, IBT, AFL-CIO, be

red

effective August 12, 1991.

ognized as en official bargaining unit, and independent Uniom |

4

The following is a list of officers elected as reprasentatives

for the year 1S91:
Prasident : Mark Muoio

Vica Prasident : Daniel

Secretary -+ Joyce Raimondo
er

Teangire . James Coleman

H

Willizms
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CDALERAT AN LT BT e

BORQUGH OF MCONACHIE
BERGEN COUNTY, NEW JERSEY

, RESOLUTION #91 -/¢//
WHFRFAS, the full-time employees of the Department of Public Works and thy
'"full—time Police Dispatchers of the Borough of Moonachie have ac?‘ecd to form @
aSSOCla.t'T on for tha pmose of collective bargaining; and

WHERFAS, this association known as the Moonachis DEW/Dispatcher Asscociatic

has requested recognition by the Borough of Moonachie; and
' WHEREAS, the Mayor and Coumeil have agraed to recognize the Mocnachie
DPW/Dispatchers Association as the official collective bargaining unit for the

i mEmbers of said Association;

" THFREFORE, BE IT RESOLVED that the Mayor and Council of the Borough of

(1" Moonachie hersby recognizes the Mcona-c:'nie DEW/Dispatchers Associztion as the

om.zwcml collective bargaining unit for the full-time emoloyses of the
Public Works and Police Dispatchers of Lhﬂ Borough of Moonmachie.

i

1

|

1.

i| Department of
j

i

i

1
| FREDERICX J. DRESSEL
MAYOR

ATTEST: %{“‘_lmg\_

Jean Finch
Borough Clerk

Dated: August 22, 1991




